Introduction
The semantic extension of the concept of management has created a wealth of ways for humanities, expanding the field of education. The manager is the person exercising functions under management objectives, tasks, powers and responsibilities of the office he holds. Managers have a well-defined social status, which provides a range of rights and obligations, which distinguishes them from other categories of professionals.
Classroom management is a challenge for both beginning teachers who are in their early career, but also for experienced teachers as educational context can change. Teachers need to adapt to the realities of each group of students, to the changes of the organizational culture of the school/class relations and interactions or educational crises that may arise in the classroom or the school climate, to the changes in society and to the progress of the school.
The concept of classroom management can be interpreted as a restatement of the teaching -learning process achieved in the classroom, in the context of the new psychosocial realities of the youth. Both teachers and students can improve the process, can rediscover the pleasure of teaching, and students can find sense in the classroom learning and learning motivation.
Classroom management is the process by which teachers and schools create and maintain an appropriate behavior of students in classroom settings. The purpose of implementing classroom management strategies is to enhance prosocial behavior and increase student academic engagement (Emmer & Sabornie 2015:15-39; Everston & Weinstein 2006: 17-43) . Effective classroom management principles work across almost all subject areas and grade levels.
In the social system of education teachers should relate to those we educate, establish cooperative relationships with students and their parents and other education stakeholders in R E T R A C T E D the community. They not only educate in class, but, by every business relationship with students and parents, develop a work of growth and development, management/coordination and streamlining. Teachers work with human individualities in the field of mental training. Hence the need for maximum responsibility of all social actors involved in the educational process including teachers.
Research objectives
 Establishing the degree of influence teachers have on their students' behavior;  Identifying the teaching style students prefer;  Finding the relevant factors that influence behavior change in students;  Identification of teacher behaviors that students would change.
Description of the Sample
240 high-school students took part in the study, sophomores and juniors (10th and 11 th grade). Of these, 105 were male, 135 were female, 179 were enrolled in a science-oriented curriculum and 61 in a humanistic-oriented curriculum.
3.1.Results and Interpretation
Analyzing the students' responses regarding the degree to which the teacher's model influences their behavior (ITEM 1) we observed that 5 % chose the answer "not at all", 35.4 % chose the answer "slightly", 49.2 % "to a large extent" and 10.4 % "to a very large extent". Cumulating the answers "not at all or slightly" and "to a large or very large extent", we observed that 40.4 % consider that the teacher's model can influence their behavior "not at all or slightly", whereas 59.6 % "to a large or very large extent", the latter category of answers being more frequent [λ 2 (2) = 8.817, p ≤ 0.01].
Analyzing whether there are significant differences regarding students' preference for a teaching style (ITEM 3), results from a Chi Square test suggest that the democratic style is preferred more than the authoritarian or indifferent styles [λ 2 (2) = 355.213, p ≤ 0.001]. We also analyzed whether this preference differs in those students with a science vs. humanistic curriculum. The Chi Square results show that there are significant differences, namely science students have a larger preference than humanities students for the authoritarian style, and 5% 36% 49%
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humanities students have a larger preference than science students for the indifferent style. There were no significant differences in humanities and science students' preference for the democratic style. Analyzing which of the aspects enumerated in ITEM 6 are more important for the students' behavior improvement, Friedman test results suggest that there are significant differences overall [λ 2 (3) = 33.730, p ≤ 0.001], the most important being the relationships with teachers, followed by non-formal education, and relationships with friends, and formal education, respectively.
We also analyzed whether there are significant differences in students' responses as to what they would rather see changed in their teachers (ITEM 7) and the Chi Square results suggest that students' options are to a greater extent oriented towards communication aspects rather than the way teachers intervene in conflict resolution [λ 2 (2) = 22.225, p ≤ 0.001].
3.2.
Overall we can conclude that, from the students' perspective, the way their teachers behave acts as a model and has some kind of influence on their own behavior in 95% of the cases. Students by-and-large prefer a democratic to an authoritarian or indifferent teaching style, although there are relative differences in the students' preferences for the latter two styles depending on whether they are following a science-oriented curriculum or a humanity one.
Students' behaviors change, by their own admission, depending a great deal on their relationship with teachers, an aspect that we find very important to notice, particularly in conjunction with the fact that those aspects of the teachers' behavior that students would change are to a large extent communicative.
Conclusions
The role of the teaching staff in shaping the personality of the students is very high. Regardless of the role that the teachers have in school, they can influence decisively, depending on the direction in which they guide the personality of the students.
In support of the findings of our research we mention relevant contributions of famous researchers. Chen (2005: 77-127) , based on studies undertaken considers that in the schools environment, development and support in development is due to resources of the following type: interpersonal (the quality of interactions), emotional (encouragement) cognitive (field objectives in results) behavioral (control) and instrumental (help with school tasks). In all of these resources the teacher is involved.
Teachers can create positive dynamics in the classroom by using educational strategies based on sound pedagogical research that combines adequate levels of dominance and cooperation and an awareness of the needs of the students.
Marzano, Marzano and Picketing found that the quality of teacher-student relationships is the keystone for all other aspects of classroom management. They described effective teacher-student relationships as having nothing to do with the teacher's personality or even whether the students view the teacher as a friend. Rather, the most effective teacherstudent relationships are characterized by specific teacher behaviors: exhibiting appropriate levels of dominance; exhibiting appropriate levels of cooperation; and being aware of highneeds students (Marzano, R. J., Marzano, J. S., & Pickering, D. J.2003:pp.6-13) .
Teachers play various roles in a typical classroom, but surely one of the most important is that of a classroom manager. Effective teaching and learning cannot take place in a poorly managed classroom. If students are disorderly and disrespectful, and no apparent R E T R A C T E D rules and procedures guide behavior, chaos becomes the norm. In these situations, both teachers and students suffer. Teachers struggle to teach, and students most likely learn much less than they should. In contrast, well-managed classrooms provide an environment in which teaching and learning can flourish. But a well-managed classroom doesn't just appear out of nowhere. It takes a good deal of effort to create and the person who is most responsible for creating it is the teacher.
